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The Dean of Ihe Faculfies/

The Heod of the Deparmenls/

The Prncipal of all ailiialed Colleges
The Oficer/Branch-in-charge ol
Universily of Delhi,

Delhi/MHew Delhi.

Bear Sir/Madam

Subjectk Modified Assured Career Progression Scheme (MACPs} fo
the non-teaching employees of the Unlversify & s

affifisted cofiages.

The Universily Gronls Commission vide ils lelter No.F.4-5/2009
{ICRC) dated July 9, 2010 has accorded fhe approval for
implementation of Modified Assured Caresr Prograssion Schems
{MACPs) wilh effect from 1" September, 2008 for the non-fecching
employees of the Universlty of Delhi and lts Colleges.

The copy of the UGC lsHer along with iis guidslines for
consideration of individual cases undsr the MACPs and Ihe following
Office Memaranda ol the Depadment of Personne! and Training,
Government of India issued from fime lo fime in Ihis regard are
enclosad herewilh for ready reference and slict complionce:

0 No.35034/3/2008-Es1.{0}, dated 18" tay, 2008

i No.35034/9/2008-Estt(D), daled 16" Novernber, 2009
iy No.a50211/3/2008-Esthl{D) dated 30™ July, 2010 and
v} Ne.35034/3/2008-Esth{D} daled 08" Ssplember, 2010.

The MACP cases may be considered in occordance with the
decision confainad in the above letfer of fhe UGC and fhe OM
guoled above. i

The above lelter al the UGC and lha QM. issued by |he
Governmenl of India have been reported io the Executive Council at
ils meeling held on 01-07-2011.

Yours [ailbfully

L
Assisiant Regislrar=Esiab.{NT '?JH

Encl: As above.



Amne s Nai

Date of I‘C .........

M,S. Yadav iy spEr ST
Chlef Statistical Officer = e

= {10 32
HIFER TELEFAN : (2} 01121237178 4 e S T T
F-H0 E-mall : quivmla e s = DAHADURSHAH ZAFAR MARS
LIGE Website ; wnwea yge g i1 ! HEW DELH|-11MT2
No.F.4-5/2008{JCRC) g™ July, 2010
The Registrar E "-:' 1:_ AL
University of Delhi . ! EQQ
Delhl - 110 907,

Sub; Extension of Modifled Assured Gareer Progression Schema {(MACP3} Lo the
non-lzaching employass of ihe Canlral Unhrarsillas! UAG malnlained Deomed
to be Universitles— ragarding.

=i,

The Gevernmenl of ndla, Minlsin of Prrsonne!, Public Grisvanzes and Pensions,
Crepanment of Farsonne! and Trafnlng has notifi the Modified Assursd Career Progression
Schene (MACPS) for ha Central Govermment -Civiian Employees vlde lheir O,
MO, AR034/32008-Estl. (0 dated 15™ May, 2008 {copy enclosad).

2, The Minlstry of Himan Resource Developneni, Depariment af Higher Education In
gonsultallon wilh the Minlstry of Finance, Ospariment of Expenditura, Lhrough ils Integratad
Finanse Divislon has conveyed tha Elppruval af the Governmenl of India vikie leter
M 4- -25f2009-UI{A) dalad 7.4.2010 for_axtanslion of the MAaCPS o lhe nop-reschin
amployees of Central Unfversllles, Inter Unlversly Cenfres and Insifulions Deemad 1o be
MIVYETE] un a Cenfal Qovemment threlgh UGS, The Minleiry vide its letter of
aevan number daled 168.5.2010 furher clafdfied and has Issused modification in cartain
condlions as noliied vide s lzders dated 7.4.2010.
g In view of the sbowva, USC extends tha MACP Schame for nom-tsaching employass
of Central Universities, WGC malnisined Deemed lo ba Unlversifiss, UGC malnlained
Colloges affiliated to Central Unlvemlles and the constiment colleges of Allahabad

Urlh.remrb_.r subject to the following uunl:lru::ln:

i. ‘\vhare the Assured Garaar Progression {ACP] Scheme was appieable in these
Lnsl!ml.luns the Institations concemed mus! switch over 1 MACPS,

ii. Wvhers the earller scheme K any, adopted by |ha vardous inslilulons was differenl
from the MACPS, the instilulions concemed will heve lo switch over lo the new
MALCPS notifled by Lhe DoP&T an™18,5.2008. Benefils of MACPS Including the third

! upgradalinn shail nol be avallable to Instilulions or unlversiies w[]n do not switch
L ouerm the new MACPs nollfisd by the DOPAT.

Cunf:d..E,,
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The adoption of MACPS by the Inetiutions cancemead will be subjact ko (3] approval of
lhe Execulive Committes ! Compatent Autherty; end (b} the addifenal financial
expenditure s io be mat by the Univarsily / Institulon concamad from its grants.

Under lh'a: MACPS, Ihere will be placament [n the immeadiate naxt highar grade pay in
tha hlerarchy of the raviged Pay Bands and Grade Pay on the lines as Indicaied in pama
2 of Annexure - | attached with DoP&T O.M. dalad 19.5.2008,

MACPS wil not ba admizsible it any emplzyes has already samed three premations
ellher by way of regular promotion or ACP Scheme.

ILls lo be ensurdd (hal in case any promolion, personal promobions, fime bound
promatlans (One Upward MovementSesond Upward Movement}, [n-sill prometions,
any Upgradationa, any club structuring scheme, personal pay scales schemes, any
restrrchuring of cadms, mplsmenlalon of lecal cadre review commities
racommandations, any large scalefmass sepping up exerclse elc. camed oul by the
Unlversities in the past (bafore B.4.13598 and theraafier financlal upgradstion awardsd
under ACP Schema of 0.8.1289, if any) resulting Inio financial benefits of hlghar pay
scales have o ba adjusled agaihsl the MACPE Schame,

Tha Genlral Univambies, Inter University Centres, LG malniined Desmed ta be
universliies snd Colleges need nat send amy MACPS proposals lo LUGE,
Tha Universliea mayiwll implement the DGPT MACP schema an its oun in respect of
s eligtbla norn-leaching employses in view of the Govemmenl of lndis, DOPT
whidalines, The beneft of MACPE Schime ahall ba efecllva fom 4.5.2008. ACE
Scheme of §.8.1808 will ramain appllcable duringlhe peded from 9.6.1983 o 31.8,20GE

The unlversities may constiine Sereening Committza(s) (o consider cases for grant af
financlal upgradafon under the MACE Scheme and the Committes shall iollow a time
scheduls as per provision under the Schema. The recommeandalions of the Commibtee
may be placed belora the Head of the Organlsetaon (vice-Chareellons) / Director(s) !
Competant Authority) for approval.  Thereafter, the matler may be repored 1o lhe

Finana Commitise.

There shall be no deviation from the MACPS as notified by the Central Govemment.
The guideines [ssues by the Deparment of Personnel & Tralning vide O,

MD. 35034/3/2008-Estt. (D) dated 18" May, 2009 shall apply mutatis mutandis.
For any clarficationdoubl, if =m0 observed, the maler mey be refemed to. UGC for

clarificallon. In case any discrapancias f regulerdties cbservad in Implementation of the
MACF Scheme at a lzter alapa, auch Anancial Upgradations are llabls to be wilhdrawn

Yours falibtully,

Pl
{M.5. Yadav)

Enel.: As abowe. Chief Statistlcal Offlcer



: No.35034/3/2008-Extt. (D)
b i y o . Goverrment of India
Ministry of Personnel, Public Grevances and Pensions
{Department ‘'of Personmel and “Training)

- Nerth Block, New Delli; the 19 I"-'lay.l 2000
SES [ '" i .-

" SuiECT: - MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACPS) FOR THE

" -2 The Sixth Central Pay Commbssion in-Para 6115 of its report, has recommended
‘ Modified Assured Career Progression Scheme(MACPS), As per the recommendations,
firzincial ‘upgradation will 'be aveilable in; the: next higher grade: pay whenever an-
-employee has completed. 12 yrars continuous service in the same grade. . However, not
‘more than two financial upgradations shall be given in the entire carcer, as was provided
‘In_the 'previous "Scheme The ‘Scheme will-also. be available to- all posts belonging to:
Group “A™ whether isslsted of not. Howéver, organised Group A" gervices will not be
xm:wé_'reﬂ under the Scheme =4, g : A :

2. The Government hasl'-ciuhtider::d the .fccmm'mndaﬁuns. of ‘the Sixth _C&ntrﬂl Pay
'Commission. for. intraducton. of a*MACPS | and has accepted’ the same with further
-modification la grant three Rnancial upgradations under the MACPS ‘at Intervals of 10,

20.and 30 years of continuous regular carvics .

'a . HheScheme would ke kricwn as “MODIFIED ASSURED CAREER PROGRESSION.
BCHEME {MACFS). FOR THE {ENTRAL ‘GOVERNMENT ‘CIVILIAN EMPLOYEES. 'This:
\Echeme.bs in superiession_ of-previous ACE:Scheme and clarifications lssued there tinder
“and ‘thall . be applicable to all'vegularly appointed Group. “A%"B", and '*C" “Central
' ‘Governiment Chvlian -Employees except officers of | the Organised Group "A® Service.
‘The status. of. Group ‘D “emplayess would céase oo thelr. completion of prescribed
straining, a¢ recommended by. the Sixth Centra] Pay. Commission and ‘would be' reated as

Group “C" employees. ' Casual emiployees, including those granted “temparary statos” and -

- .employees  appointed in the Goverpment only on adhoc or! contract ‘basis ‘shall not .
.~ qualify for benefits under the aforesaid Scheme. “The details of the MACTP, Scheme and
‘conditions for grant. of :thie Rnancial upgradation -under. the, Scheme are ‘given in

-énm:n!r{l:-l.

. 4. An Sceehing Committer chall be constituted in each Department 10 consider the case
for grant of financial Mpgradations under the MACP Scheme. The Screening Commities

. ghall consist of a ‘Chatrpersen and two members.. The membars of the Committee shall
comprise, officers,holding. pasts which are at least one leyel above the grade in. which
the MACP iz to be considared and nf belowy the rank of Under Secretary equivalent in

the Government. The Chalrperson should generally. be a ‘grade above the members of -
*the Commiltice, : :

Comd P/
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LB ']'.'.he. ﬁh;mmendaﬂq;ns of the ScrunmgCn*n'irniu:cn shall be jl'ﬂa.cm:] bEFarE the
' Becretary in'cases where the Committes is constituted in the Ministry/Department or
- before the Head 'of the organisation/competent authority in other cases for approval.

478 L In orderto prevent. undue #train.on qu.:'aci“ﬁ'ﬁ'nisi{-_a;ivé mad‘iiﬁgﬁ._lﬂja Séreening * .
- Committée shall-follow a timeschedile and meet twice in a financial year — preferably .

. inethe /first week of January and first weck of July .of a;year for advance processing: of

- thelcases maturirig in that half. Accordinigly, cases maturing during the first-half (April-
" September) of a particular financial year shiall be ‘taken up for consideration by the .

“Screening. Committee meeting ‘in the first week of January. Slmliar]y, the  Screening

.7 . "Committee meeting in the first week of July of any financial year ghall process the cases

that would be maturing. diiring the second-half (October-March) of the samie financizl

7.~ However, to ‘make ‘the MACP ‘--Sﬂmﬁ{'-iqﬁmﬁuh._a!,"-ﬂw',_'Ca'fﬂpln_:.. Controlling -
' ‘Authorities shall constitute the first Screéning Committee within a manth from the date.

of -issue'i:iF_thcsa;;iﬁs'h-u&'imls to consider the cases m'alhtrling upto 3_1‘.!"?_ __]qne,. 2009 far
grant of benefits under the MACPS. R i :

i SO | so far as pi:.rsu;-;s u-r.'.l_".ringl‘-ln -Thﬁ_-'l_nldian‘ﬁ.ud;it_ana_ﬂ Accounts Departments are
+‘cencerned, “these ' orders issue. after consultation with “the. Comptrofler’ -‘Iaml._'.ﬁ.u:'htqr
‘General.of India, 7. - My - e e e R .

.9, Any interpretation/clarification of doubt as to the. i_mptlt-:li:l_pli ,m:a_.ningl_-nF- t}m v 4]

© provigions of the!MACP Schieme - shall-be given by the Departmient _;uf_EE.mnnell, and 7
“Training - (Establishment-D). The scheme: would"be operational w.ef, 0092008 In. |
other words,-Rnancial upgradations as per-the provisions of the'earlier ACP. Scheme (of
August, 1999) would be granted till 31.08.2008. - © ' - TR HAAT X 5

10 "Nostépping up, of pay in the pay band or grade pay viould be:admissible with .
“regard ‘10! junior gettinig 'miore. pay than ithe senior ‘on ‘account of -pay fixation under

M. Ultids clarified” thatmo past “cases..would. "be. re-opened. . Further; while
implementing the MACP Scheme, the differences in pay scales. on account .of grant.of .
- financial upgradation‘under the old ACP Scheme (of August 1999) i_i'“d-“l'!&ﬁr the MACP -
_ Scheme within the same cadre shall not be construgd as an anomaly. il R

{Sjaml.-.nd!‘i('.umar =

D:putj,rﬁ:cr_etary to.the, Govt. Of India

17§ 12 " Hindi version will follow. b
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1 There chall be three ﬁr{arnc%a'r_upgra&aﬁtm 5 under the MACPS, count=d from the
- divect entry grade on completion of 10, 20 and 30 years service ‘espectively. Financial
 upgradation under the Scheme will be admissible whenever a person has sp=nt 10 years -

continuously in the same grade-pay. i - g,

2. The MACPS envisages merely placement. in the immediate next higher grade
| -pay in the hierarchy of the recommended revised pay bands and grade pay as given in
Section 1, Part-A of the firet schedule of ﬂit"CCS-_{Heﬁsed Pay) Rules, 2008, Thus, the
| grad: pay at the time of ,'ﬁmncial-upgfadatlﬁn.undei‘_'thc MACPS can, in certain cases
- where regular promotion is not between two successive grades, be different: than what is |
vailable s the time of regular promotion. 1n such cases, the higher grade pay attached
to the next promotion post in-the hierarchy of the' concerned cadre/organisation will be
givan only at the time of regular promotion, ' ' :

3 “The: financial upgrél::latiqrr{ ¢ 'unter the MACPS would be admissible up-to the
"highest grade pay of Rs, 12000f in the PB-4. : :

' 4. - Benefit of pay fixation’ available at the time of regular promotion shall also be -
allowed at-the time of financial upgl‘adahnn under the Scheme. Therefore, the pay shall
be raised by 394 of the total pay in the pay band and the grade pay drawn before such
upgradation. “There gh?ll.':]}w&nr,' be no: further fixation of pay at the time of regular
promotion if it is in the same grade pay as granted under MACPS. Hawever, at the time
~of actual prometion:if it happens to be'in a post carrying higher grade pay, than what is
 available under MACPS, no pay fixation would be available and: only difference ‘of grade
pay: would be made. available. To llustrate, “in’ case al"Guire.rnmc.nt.Sgwa_nt joins 2s a
direct veeruit in the grade pay of ‘Rs. 1900 in: PB-1 _and 'he gets no promotion till
completion of 10 years of service, he will be granted financial upgradation under MACPS
in the next higher grade pay-of Rs. 2000 _anﬂ"l}i's.'pay'm"ﬂ be. fixed by granting him one

" increment plus’ the difference of ‘grade pay (e Rs. 100). After availing financial

- upgradation ander MACPS; if the Government servant gets his regular promotion in the
ﬁinrarc_\iy'_nf. his cadre, which is to the grade of Ra. 2400, on vegular prometion; he vl
only be granted the difference of grade pay between Rs. 2000 and Rs. 2400. No
additional increment will be granted at thia stege.

5. Pmrnntions'camﬁd!upgﬁdnﬁdrh_gmuted gnder the ACP Scheme in the past to
those ' grades which now  carty the ' same grade Ppay due to -merger of pay
 sealesfupgradations of -posts recommended by the gixth  Pay Commission shall be
ignored for the purpose of g:janting_upgradaﬁnns under aodified ACPS.

e
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d. The pre-reviced Ili:'rird'l}* {Iﬂ agcending arder] Ina pirhcular ﬂrrgimz:'ﬂan s 9
under-

. H-‘-JEDDD-EDDD R= 5500-9000 & Ru. Esnn-msnn

(a) A Governmént servant who was recruited § i the hierarchy in the pre-revised pay .-
] scale Rs. 5000-8000 and who did not get-a promotion even after 25 years of
service prior to 112006, in his case #s on 112006 he would have got two financial
! _upgradaﬁuns under ACP to the next: grades in' the hierarchy’ of his nrrganizaﬂbn,

ie, tothe pm-mued scales: of 1L-= sﬁuu-gmu and Rs, 6500-10500,

(B . ‘Ancther Government servant runtﬂhed in the same hierarchy in-the pre-revised
"~ seale of Rs..5000-8000. has also completed about 25 years of service, but he got

two pmmoﬂnna to the next hlglu gm&u uF Rs. 5500-9000 & Rs. Esnu-msnu
: -:Tuﬂng this period, -

I ﬁIE ease_of both’ (a) and ' (b) above, the promuhnnsfﬁnandal upgrad'ahom
i granb.u:] under, ACP to the pre- -revised scales of Rs. 5500-9000 =nd Rs. 6500-10500 prior
* 0112006, will be ignored on account of merger of the pre-revised sales of Rs. 5000~
'8000, Rs. 5500-9000 and Rs.- ESDD—IUEDE recommended bythe Sixth CPC. As per CCS
. (RP) Rules, both'of them will be granted grade pay of Rs. 4209 in the pay band PB-2.
_“After the implementation of M.M:PS twao financial upgradations will be granted both in -
“ithe case of (a) and ®) above to the next higher. gmdc pays uFRs, 4600 and Rs. 4800 in
‘the pay band PB-2. !

."E' - In_the case of all the l:mpluym granted ﬁnan:ll| 'l.lp'g‘l'lditlbl'll u'nr:l:r ACPS ull
+ DLIJI.':{DOE thdr revlsed pa_!,r ‘Hﬂ“ be Fnte:'l with refatnf.-l: to the nay ‘seale gnnt:d to them
. undtr 'I:]'le ACFS. : W

61 In the case of ACP. upgradations gr'mtn-d betiveen 'ULBI..'E.OO-E and Smﬂﬂﬂﬂﬂf the

' 'Government servant has the option under the CCS (RP) Rules, 2008 to have his pay

“fixed in the revised pay structyre either (a) w.ef. 01012006 with reference to his pre-
irevised scale as on 01.012006; or: (b) w.ef. the date of his finoncial upgradation under

“ACP with reference to the pre-revised scale granted under ACF. In case of option (b),
e shall be entitled to draw his arvears of Pay. cnly from the' date of hls uptmn i.e. the
date of financial upgradation under ACP. :

o 62 Ineases  where: Hnmﬂ:l upgradaﬂaq lud been: gnantnd to Gavunmmt servints in
. the ‘next. higher saale in’ the hlerarehy of their cadre a5 per the provisions of the ACP
Scheme .of August. 1959, but wheress as a result of the implementation of Sixth CPC's
+ , reeomimendations, the pext hlglter post in Ih: hlamr:h)r of the cadre has been upgmded
. by gramting a higher grade pay, the pay of such employees-in the revised pay structure.
- will be fixed with reference to the higher grade pay granted to the post. To illustrate, in’
the case of Jr. Enginasr in CPWD, whi was granted T*ACP in his hierarchy to the grade
of Asstt. Engineer in the pre-revised scale of Hs.6500-10500 correaponding o the yevised
~—grade pay of Rs.4200 in the pay band VB-2, kie will now be granted grade pay of
Rs.4600 in the pay band PB-2 consequent upon upgradation of the post of Adstt, Engey.
Tn CPWD by granting them the grade pay of Re4600 in PB-2 & & Tesult of Sixth CPC'y
recommendation, ' However, from the date of implementation of the MACPS, sl the
financial upgradations under the Scheme slionld be done.strictly tn accordance with the
- himmhy of grndc pays in pa;r 'E-am:la as nolified ﬂd: CCS fﬂmul Pny] H.ulﬂ. 2008.
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7. " With regard to fuation of his pay en grant of ‘promotionffinancial upgradation
under MACP Scheme, a Government servant has an option under FR22 (1) (a) (1) to get
-his; pay fixed 'in the higher post/ grade pay either from the date’ of his
 Promotiohfupgradation or from the date of his next increment viz, 1* July. of the year.
The pay and the date of incremient would be fixed in-accordance with clarification no.2
BFDepartmcnt oF.Exp-m_adihnu'l OM. Naafi/2008-IC dited 13.00.2008.

i e I'_F"mm:i.ﬁor!g'.éamﬂ Inthn pust.ca!'r]_-ﬁnglnﬁ' grade pay'in'&:_‘._pmr;uﬁ_uml
~ hierarchy as per I_{m-'ul'h"nt:nt.'l'{l.ﬂﬂ ll_lﬁalll-il:l'e_c_ﬂuntéﬂ fér{the_]:_n,iq_:m of MACPS. -

‘81" Consgquent upon the implementation of Sixth CPC's recommendations, grade
~pay of Rs. 5400 iz now in two pay bandé viz., PB-2 and PB-3. The grade pay of Rs. 5400
in FB-2 and Rs:5400 in PB-3 shall be treated as separate zrade pays for the purpose of
grant of upgradations under MACP Scheme, i i

‘9. .- "Regular service' for the purposes’of the MACPS <hall commence from' the date .
of joining of a post in direct entry grade ‘o a regular basts either on direct recruitment
“basis or ‘on ‘absorption/re-employment basis. Service rendered’ on adhoc/eontract basts
before regular - appointment. on’ presppointnient  training zhall mot b¢ taken into
" reckoning, - "However, past - continuous’ regular gervice in another Gavernment
- Department.in a post carrying same grade pay prior. 1o vegular appointment. in .3 mEw
- Department;- without a bresk, ‘shall -also be - cowmied towards qualifying regular service
-+ “For the purposes of MACPS * onkr (and. viot. for the Tegular promotions).  However,
benefis onderthe-MACPS in‘suth cases shall-not be considered til! the. savishactory
‘completion of the probation pericd.in the newpost. © 0 0T i

L Fut zErvice nmdlm:d hyl G:m:rrlmem' emplnyu: na Etal:c-.qovit:_rnrrl.nrl.fltah.rtuqr
"+ bodyfAmionomous: | bady/Public . Sector _organisation, - before | appoinbment . in | the £
" Government ‘shall not bz cnantisd towards Regular Service. L :

R “Regulir umc:' lha"incluﬂt all’ p-lmu-ds:ptm.an ::ltputatiun,-‘l’urmgn u.rvlm:.' b

" study leave and all other kind ‘of leave, duly sanctioned by the eompeétent authority.
e e Thi: MACPS | S applicable 1o \;"i:tll'i:.ﬁlirgld :m[;!n;mm. If chelr sirvice -

" conditions are eomparable with the :I.aﬂ:'cﬂll' regqular g_sl.nb]i_qhmcn_t. ; Zedi

& 180 -Er'r:ltirig hm&-bnund promotion :c'h:r_me.- iﬁf]l._i-!'jli'.nﬁ':'ln-sitl.i jj;ulmal.‘:ifm 'schnfne. Staff
. Car Drivér Scheme or ‘any othar kind' of ‘promotion  scheme-existing .for a particular
 eatégary ‘of employees. i a Minisory/Department or its offices, may ‘continue to' be

" 'operationdl-for the concerned ‘category. nF-.lé%ﬁ]i_lu)m if it'is decided by the concerned

administrative autlibrities 1o retain such Schemes, after necessary consultations or they
* . mey. ewitch-gver to the MACPS, ' However,. these. Schiemes shall mot. run concurrently

. with the MACPS. CR B il e R R
14, The'MACPS ls directly spplicable only. to' Central Governmenit. Cvitian employees,
It will not get aurematically pextended to -employees of Cential Autonomous/Statetory
.'Bodiex under-the' sdministrative control of a ‘Ministry/Department.’ Keepirig in- view the'
,Airiancial implicationz invo n consclous decision‘in this regard shall have w be taken
by the ‘respective Govemning |Body/Board -of Dircctors and, the admilnictrative Minirory
raposed ta adopt the MACPS, nifor coneurenee of Ministry

toncernad and %er’t'i:tlls
of Finance shall be cbtained, "

Camd Py
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15.  If a finandal upgradations under the MACPS is deferred and not allowed after 10
years in a grade Pay, due to the reason of the employees. being' unfit or due to
- departmental Proceedings, ete., this would have consequential effect an the subsequent
financial upgradation which would also get deferred to the extent of delay in grant of
ﬁr-st-ﬁnan,i:iai-upgradatibn. : '

16, ‘On grant of financial tipgradation under the Scheme, there shall be 110 change in
the. designation, classification or higher status. However, financial and certain: other

-benefits whicl are linked to the pay drawn by an employee such as HBA, allotment of
Governinent 'adqqhmuﬁaﬁnn shall be permitted. i o :

A7, . The financial upgradation. would be on non-functional basis subject to fitness, in
thg'.him“‘hﬁ of grade pay within the PB-1, Thereafter for upgradation under the MACPS
; ;’hl;:'_bgnchm_aﬂ:_. of ‘good’ would be applicable 4l the grade pay of Rs. 6600/- in PB-3.
The benchmark will be ‘Very Good' for finar-cial upgradation to the grade pay of Rs,
7600 and above, e : A ;

18, " In the matter of disciplinary/ penalty’ procesdings, grant of benefit under the
-MACPS ghall ‘e subject to rules -Beverning ‘normal prometion. Such -cages shall,
,_.'t_hernfq'i_‘e,;.;be-'.r_eguiated under. the provisions of the TS (CCA) Rules, 1965 and
instructions fssued therétnder, . ' :

19. ° The MACPS conternplates -merely Placement on personal basis in the immediate
]ﬁgﬁer‘_GraHa: pay - [grant ' of fimancial benefit= only and shall not, amount to
~actualffunctional promotjon, of - the _emplnyegs_mncemad.,ﬁgr:Fpr_c,. no reservation

' .ans_ﬁre& at the_ time of regular Eri;fnnﬁon. '_ o this reason, it shall not be mandatory to
< associate members of SC/ST in 'ihlc Screening Committee meant to consider cases for- -

a1 Pay drawn in the Pay band and the Igmdé pay allowed under the MACPS shall be
taken as the basiz for determining the terminal -benefits | respect of the retiring’
employze, O : ' :

2.~ If Group. "A" ‘Government: employee,’ who was' not ‘¢overed under the ACP
Scheme has now become. entitled to’ say third Fnancial upgradation directly, having

- completed 30 year's regular service, his pay shall be fixed successively in- next three'
- immediate higher grade pays in the hierarchy of revised ‘pay-bands and grade pays
allowing the benefit of 396 pay Fixation at every stage; ay of persons becoming eligible .
for second financial upgradation may also be fixed accordingly, '

N
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23. In case-in'employee is declared murphus in his/her ‘organisation and appointed in

the same pay-seale ar lower scale of pay in the new organization, the regular service
. rendered by Rimfer in the previous orgznisation ghall be counted towards the regular
" sarvice in Yisfher new organisation for the purpose of giving financial upgradation under

the MACPS. | : A

24 Ivi case of an employée altes geiting promotion/ACP tecks unilateral transfer on a
‘lower post or lower zeale, he vl be entitled only for second and . third financial
upgradations on corapletion of 2030 years of regular service under the MACPS, as the
case may by from the date of his Wnitlal appointment to the post ‘in. the new
organizatior. - ' o B

25, ' If.a regular promotion has been offered but was refused by the employee before
“ecoming entitled to a financial upgradation, no’ Rnancial upgradation shall be allowed
' as such an-employee has not been stagnated due to lack-of opportunities. 1f, however,

. Financial | upgradation has “been allowed ' due to stagnation, and the employees

- _gubseguently vefuse the promiction, it shall not be a ground to withdraw the fnancial

upgradation. He shall, however, not be eligible to be considered for further: financial

upgradation till he agrees to'be considered for promotion again and the second the next.

'Ilﬁmdal gpgradaﬂnn shall also be deferred to the extent of period of debarment due to
e refueal. F s

“ . 26. . Cases: of persons ‘holding higher posts purely, on adhoc basis sha!l aleo be

. considered by the Sereening Comitnittee alengwith cthers. They may be aliowed the
benehit ‘of financial upgradation on reversica 1o the lnwer post oc il it is benefica] vise-
vis the pay drawn on.adhec basis. ' ' '

- -Etupiujri:.u'ﬁn'depqtfl_ﬁun need mtrew.rt to the pa;-mt._[)cparhncﬁt for availing

the benefit of financial upgradation under the MACPS.  They may exercise a fresh option |

* to draw the pay in the pay band ‘and the gradé pay of the post held by them or the pay
¢ plus grade pay admissible to them undtr'thz'MﬂCPS.wﬂdIﬂ&éﬁf is beneficial. -

% 28. * AMystraticns A

A ) “If a. Government servant (LDT) in PB-1.in. the Grade Pay of Rs1200 gets :
' his first regular promotion (UDC) in the PB-1 in:the Grade Pay of Rs2400
on'completion: of 8 years of sevice and then continues in the same Grade
Pay for' further 10 years without any promotian then Te would be eligible
for 2 fnancial upgradation under the MACPS in the PB-l in the Grade

Pay of Rs.2800 after completion of 18 years (B+10 years). '

@ It case. he doet mot get any promotion the{-caﬁer}' thenhe would get 3"
. Binangial upgradation In the P& in Grade Pay of Rs:4200 on completion
of Further 10 years of service ive. afier 28 yeary (B+Ds0). . .

(i) However, if he gets 2™ promotion after 5 years of further. service in the
pa:,r'P'Ball in the Grade Pay of 54200 (Asstt Grade/Grade “CT) ie. on
completion of 23 years (B+i0+5years) then he would. get 3™ financial
upgradation after completion of 30 years fie. 10 years after the 2™ ACP in
the PBI in the Grade Pay of Rsgb00. N =k

Carrl T
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de Band .and G'-HJ: Py’ dﬂ\:} duch’ ﬂ'ﬁgﬂlﬂqﬂﬁﬂ “There. shall;
however, be Ho further fixatib aj‘ ai the tfmc of, r:gu'lsr’ promiotion i if-‘
ot is in the' Hih& Grade Pay. of. - Only the. .

dsE'-:rtnm an gra&e pn:.r w-:u‘f:l I:r.- n.l:imlu;lh'lu ut. thu tn'nn qummnﬂnm. ’ '_ i
B s Gmremﬂfr.!nt S {’Lﬁc} in PBAin the G#ade Pay % R igb0 is

granh:d i ﬁrfam:ﬁf u'pgntrl:ﬂnn under the: MACFS' o, :ump'letfun of 10
 years of skrvice fn the PB-l In, the Gr.ude 'F:ay of Rs.zuuu nnd 5 years later -
- he gets 1" rr.b.ﬂar prb'rhuﬂnn (l.l E] i ﬁ‘B-i ’Fﬁ the Grnde Fay of hmmu,
the 2™ fAinantial upgradation under MACPS (in the next Grade Pay .t
G'radc _Pay held by Gmrnmdn.'. Sérvant) m’ﬁ e glaM on’cofmpletiori of . .
20 years of: -unﬂte in PB in tbﬁ Grade Pay of ﬂs.ﬂ-ﬂﬂﬂ. On completion-of. "
30 years of ;service, he mll get 3 3" ACP in the Grade Pay of Re. 4:31]'.‘1.
Hmw.\’tr if two pramotions are esmed beforé. mmptetfhn of 20 years,

:rnly o™ ﬁnant‘lal upgradatidn’ would be admimb]e on mrnp!etinn of 10

yedrs of sérvice in Grade Pay from t}m dal;g 2" pr‘nmntfan or at 30 ydﬂr
of setvice, whlchw:r s ear]ir.r (B B

o IF a Gnvemmmt ,uervant hah Err_n granh:rl mthur two rr.-.gular pmmqlﬂom'; .
_or 2™ financial upgradatinn under the ACP, Scherme of Aﬂg'uﬂp 1999:after. - -
r_mnplatinh of 24 "years' ‘of. regular service then only . 3" “Ariancial
upgradation. would be adminibl: to himidét’ the MACPS .ot ijﬂ'ﬁﬁﬁh'. Soik
of 30 yeats of lzn}!cé ]:lru'vi'ﬂeﬂ that ht hﬂ:l hﬂt curr:eﬂ tHh‘I pmm&t‘lurt fn Rt

t]l: Hmr:hy

! Dcpuq;' Se’mtfary to the th. ﬂf Iﬂdia |
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Mo. 35034 32008-EsH{D)
(e Govarnment of India
& Ministry of Pefsannel, Public Grisvances end Pensiona
(Deparment of Parannel znd Training)

Meaw Dealh] 110001
16th November, 2000

QFF]CE MEMORANDLUM

SUBJECT:- MODIFIED ASSURED. CAREER PROGRESSION SCHEME
(MACPS) FOR THE CENTRAL GOVERNMENT CIVILIAN
EMPLOYEES - CLARIFICATIONS REGARDING,

Referance is invited lo the Department of Personnal and Training
{(DOPTYs Office Memorandum of even numbar daled the 19™ Meay, 2008
regaiding the Modified Assured Career Progression Schems {MACPS).
Consequent ' upon  the implementalion of Siklh Pay Commissions
recommendations, the four prevevised Group 'D' pay scales viz., R=.2550-
3200, Rs.2610-3540, Rs.2610-4000 and Rs 26504000 heve been upgraded
and replaced by the revised pay striclure of grade pay of Re.1800 In the pay
band PB-1, Aslpér the recoromendations of Slxth dF'c, Government sarvents
in these four pre-revised Group ' scales have besn granted the Group ‘C'
revised pay structure of grade pey of Ra. 1800 in the pay band PB-1. It has
been decided on the anelogy of poini-5 of Annexure-) of MACPS daled
19,05.2009 that promelions eamad or upgredations grented under ACP
Seheme of Augusl,-195% in the pasl to ha four pay sceles menfloned above,
which now carmy the grade payy of Rs, 1800/ shall be Ignored for the purpose of
MACPS, However, promolians/financlal up;{mdatlnns eamed b]f axisting
Graup D' employnes 1o grade pay of Rs. 1900 (pre-revised scale of Re.3060-
75-3590-B0~4500) shall be counted for the purHose of MACPS, '

2, Hindi version would follow,

(Alok Ran]:ﬂrl

CHrectar {Establistunent)
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No.35034/3/2008-E61{ )
. Government of India
- Ministry of Personnel, Public Grievances and Pensigns
{Depariment ol Personne! and Training)

Naw Delhi 110001
16th November, 2405

QFFICE MEMORANDUM

SUBJECT.- MODIFIED ASSURED CAREER PROGRESSION SCHEME
{MACPS} FOR THE CENTRAL GOVERNMENT CIVILIAN
EMPLOYEES - CLARIFICATIONS REGARDING.

Reference is invited to the Deparment of Personnel and Tralning
(DOPTYs Office Memorandum of even number dated the 19™ May. 2000
regarding the Modifiad Assured Career Progression Scheme (MACPS).
Consequent upon the impismentalion of Sixth Pay Commissions
recommendations, the four pre-revised Group "' pay scales viz., Rs.2550-
3200, Rs.2610-3540, R=.2610-4000 and Re.2650-4000 have been upgraded
and replaced by the revised pay alruelure of grade pay of Rs. 1800 in the pay
band PB-1. As per the recommendations of Sixth CPC, Governmenl sarvanls
In these Tour pre-revised Group 'D" sceise have bean granled the Group ‘C'
revised pay slructura of grade pay of Rs.1800 In the pay band PB-1. It has
been decided on the analogy of point-5 of Annexure-] of MACPS dated
19.05.2009 |hal promolions eamed or upgradations granted under ACP
Scheme of Augusi,. 18399 in the past to lhe four pay scales menlioned above,
which now carry Lhe grade pay of Rs.1800/- shall be ignored for the purpose of
MACPS. However, promolions/finencial upgradalions semed by existing
Group ‘D' employees to grade pay of Rs. 1900 {pre-revised scale of Rs.3050-
75-3500-80-4590) shall be caunted for the purpase aof MACPS

2. Hindi version would follow.
(Alok Ranjal;{}
Diractor {Eslablishment)
To

1. Al Ministries/Depariments of the Qovernment of india {As per standard lisl).
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Mo 3240 | WO3A3A06 -1 Asl |13y
Gewvmnmenl of Inps
bam|uiry af Porecnnel Fubie Grotusnces und Penmions
{Ooparhmem| of Memanmeal 8 Trafmngh
Eslmhuhmen {L1]

Munh DhocH, Maw [ojhi
- fuoje 30 July, 2010

DFFIGE MEMORANDUM

Sup|ect: Exleraion of Modifiad Assurad Carcor frogregsion Scheme (o the Sla[
Gar Dnyerg of Centrol Gouammiont

The undmslgned |8 direcled 1o rofir lo  this  Depatmonl's QM
Mer 5024/272008-E51. (D) dated Lha 18" kiay, 2008 rogarding nlreduslian of Maddied
Assured Caregr Progression Scheme (MACIE) for lhe Cenlral Gowermment Cllilan
Employess and 1o aay thed para 13 of Annesuro-! ol lhe Schome provided thal kssling
ima-bound pramatlon scheme, mcluding v sde premelion scheme, Slait Car Driver
Scheme ar gy olher kind of pramedmn scheme exisling for @ parlcular category of
employeas n & MminfryDeparimenl o7 its alicas, may conlinun o be operalonal for
the cancernad catemary of employess il 4 & deckdad by he concamed adminislralive
aulheriiies lo refaln such Scheman, after necessary consullalions ar they may swilch-
over fo The MACPS, Howover, lhess Schames shal nol run concurrmndly walh (he
bAnCRS,

2 In purauancs of the daclkon teken in tho meetng of (ke epadmanlsl Council
(JCh) af Deperiment of Pemonnel & Tramng hedd an 04 05 2010 in resped Aganda
lem Moo 5721, o has been decded in congultaion wilb lhe Doparment of
Expendilura the banellta of lhe MACPS shab alse be exiendsd (o the regutar Sialf Car
Drivers of the Cemral Govammant MinistoaMtapadmanis/COMicss, a5 a Tall bach
opilen, If they are unehlz to gol promalion within the parceniege basad prosant
myeinm,

LY Fara 13 of the Annsxure- of lhe MACPS accosdingly alands medfied Lo this
aMecl In olhar wots, Ihe Siall Cer Orver Scheme and Tha MACPS shall run
cancumanity,

4 Adl Miniatrigs/Dnpadments may give wita circulason 1 this decisson for ganeal
quudanca and appropriale asionn w0 melker

b Hindi varsion will follow
f X
{Smita Burnary
Diraeter (Fatt1)
To

All Minletripa/Dopadmonts of the Sovammant of indls
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Mo, 35034/3/2008-Es(l.{D)
A FH
Government of India
HITsa, Wi emad our 99 AR
Ministry of Personnel, Public Ghevances znd Pensions
it witerr s
{Department of Personnel & Training)
AT (e stabhishmeant (D)

S wATw, A5 o
Morth Dinck, Kew Delhi
Mated. 9™ Septermber, 2010

OFFICE MEMORANDUNM

SUBJECT:- MODIFIED ASSURED CAREER PROGRESSION SCHEME [(MACPE)
FOR THE CEMTRAL GOVERNMEMT CIVILIAMN "EMPLOYEES -
CLARIFICATIONS RFGARDING

The undersigned is direcled lo fnvile reference lo lhe Department of
Personnel and Training Office Memorandum of sven number daled lie 18" May,
2008 regarding lhe Modified Assured Career Frogression Scheme (MACPS).
Congequeanl upon inlraduction of he Scheme, clarificalions have been soughl by
varous Minislies/Depardmenla  aboul cerain  1ssues  in conneclien  wilh
implemaniation of tha MACPS, The doubts raised by various quarers heve been
duly examined and paini-wise clarlficalions have accordingly been indicaled in Lhe
Annexure,

2 The MACPFS shauld striclly be implemenled n kesping with the Departiment of
Personnel and Trainimg Oflice Mermoranduwr of even number daled 18,05 2009 read
wilh the aloresaid clarificalions (Annesure)

a Al Minislries/Cepartmants may give wide circulalion lo |he conlents of thia
.M. for geneml guldance and appropriate action in the matter

i Hirdi veraign would follow
:Smi Ilfurngr':‘f'-‘i—
Chreclor (EslL !
Tel Mo, 23092479
Ta

1. All Ministries/Departments ol the Govarnment of India (As per slandard lisl)
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Annexurce

[Reference:- Office Memorandum No.35034/3/200 8-Esit.(D) dated €9.08.2010]

£ Foinl of doobd

( 1 vihether lhe Pay Band wolld
J change in the hierarchy of Pay
Hands & Grade Pay on grant
of ihe benalMs undor MACES?

|2 Whether lhe benefils  of
[ MACPS would be allowed lo
lhe Govarnmenl servanls wha
have besan later on inducted in
| | lhe OQrganized Group A
Service

L | How will he benalits of ACP
b granled il due belween
| 01 01_2006 and 31.08.20087

!
l
|
I
\
\

|
1
!
|
l
|
|

Clarificalion

Yes. The upgradalions under MACFS 15 o be
granted in the immediale ncxl higher grade pay
in lhe hierarchy of recommended revised pay
band and grade pay as prescribed in the CCS
{RP) Rules, 2008.

Mo. The benefits under MACPES s nol
applicable lo Group 'A' ofkcer o Organised
Group ‘A’ Services, as the officer under
Organized Group ‘A’ Services have already |
been. allowed parity of hwo years on non-
furctional basis with the officers of Indian !
Admimstralive Service (I0S) i

The new MACPS has come info existence w.e |
01002008 However, |he pay structure has
been changed wel 0101 20068 Therefore the
pievious ACPS would bo applicable in the new
pay structure adopted we.l 01012006 Para
6.1 of Annexure-l of MACPS is only for|

exercising option for coming over to the |
revised pay structure and not for grant of
benefits  under MACPS. The following
illustralions would explaln (he posilion:

{A} In the cage of isolated posi: ll

Dale of appointment in enlry Grade i Ihe pre- J
ravised pay scale of R5,4000-6000: 0110 1282

14 ACP grantod on' GB.08.1559
{Rs.4500-7000 (pre-revised)

2" ACP due an (1 10.2006
R5.500D-B000 {pre-revised)
[revised PB-2 Grade Pay of Rs.4200]

¥ fingncial upgradelion under lhe MACFS
would be due on 01.10.2012 {on complation of
40 years of continuous regular service) in the
immediale next higher grade pay In the
hierarchy of recommended revised pay band
and grade pay i e Grade [“ay of Rs 450010 PH- |
2 i




| Whether

the . benefls of
MACPS would be grented
Irom Lhe dale of enlry grade or
from the dale of their regular
servicefapproved senvice
counled under various service
rules. | :
In a case where a person s
appointed lo an ex-cadre post
in higher scale on depulalion
followed by absorptlon,
whelher the period speni on
deputation period would be
counted as continuous service
in lhe grade or nat for the
purpoze of MACPS,

| Pay bant/grade pay of the posL

HE A

{B] Iln_the c3se of normal promotlonal
hisrarchy: l

Date of appoiniment in enlry Grade in the pre-
revised pay scale of Rs.5500-9000: 01.10.1982

[

1% ACP granled on 09.08,1999 :Rs.5500-10500 |
: {pre-reviead) |

2™ ACP dus on [1.10.2006 (as per the exisling
hierarchy) :Rs.10000-16208 [pre-revised).

Tharefora, 2™ ACP would be In PB-3 with
Grade Pay of As.6600 {In terms of hierarchy
avallable}.

3" f{inancial upgradalion under MACPS would
be due on 01.10.2012 in lhe immediale next
higher grade pay in lhe hierarchy of
recommended revised pay hand and grade pay
ol Rs.7600.

The tenefits under MACPS would be avallsble
from Lhe dale of aclual joinng of 1he post in Lhe
enlry grade. |

{it Whare a person = appeinted on direcl
recruilmenl/depulation basis from anoiher post
in lne sema grade, Ihen pas! reguler service as
welt as pasl promellons/ACF, in the earlier post, |
will be counled for compuling regular sarvice for |
the purpose of MACPS in the new hizrarchy.

(i} However, where a persan 1s appoinled 1o an |
ex-cadre pos! in higher scale imlially on
deputalion followed by absciplion, while  Lhe
service rendered int the aarlier post, which was
| in @ lower scala cannol be counied, there 15 No
objsclion lo the period spenl imilially on |
depwtalion in lhe ex-cadie post prior 1o

absorplicn being counted lowards regular
service for the purposes of granl of linancial
upgradalion under MACFS, as il is in the same




WWhalther the pay scalefgrade
pay ol substanlive post weuld
be laken inta accoun! for
appainlmentselaclion o =
higher post on  deputalion
basis or the pay scalefgrade
pay carrving by a Governmenl
servanl on account af
linancial upgradalion{s) under
ACPIMALE Schame.

In a c¢ase ‘whera 1372
financ{al upgradalions ara
posiponed on account of lhe
employees nat found It or due
to departmenlal proceedings,
elc, whelher Ihis would hava
cansequenlial effecl on the
243 fnanclal wupgradalion
or nol

lln a case whera Ihe
iGwernment servani  have
[ aiready aarnad three
promolions and skl slagnaled
in one grade for more than 10
years, whelhar he would be
entlle far  any  f(urher
upgradationr: vnder MACFS.

|'1."I.|'I'n=:|‘r1e:|r the pre-revised pay
scale of Rs2750-4400 in
|rsspur.l of Group ‘D' non-
malriculate employees, would
alsoc be laken as merged lo
grade pay of Rs.1800 for Lhe
{ purpose af MACPS in view af
merger ol pre-revised pay
scales of  Rs.2580-3200,
Rs.2610-:3540, Rs 2610-4000
and R3.2650-4000, which
have been wpgraded and
| replaced by Ihe revised pay
slruclure of grade pay af
Rs 1800 in the pay band PB-1.

b

o
The pay scalefgrade pay of substantive post |
would only be laken into accounl for decming
the eligibllity for appoinimenlfseleclion o a
higher posl on depulation basis,

|
|
'.
!
|

Yes. |l a financial upgradalion has been |
delerfediposipaned on accouni of the amployee |
nel found it or duo to  deparimenial |
procesdings, sic, lhe 2% financal
upgradations under MACPS would nhave
consequential effacl. [Para 18 ol Annexure-l ol |
MACPS, refermd), '[

Mo. Since the Government servanl has already
earned three promotions, he would pol be
enlitied for any further fnancial upgradalion
under MACPS.
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I a Govt Servanl
| depulalion earns upgradation
| ungder MACPS in lhs paranl
cadre, whether he would be
enliled for dapulation {duly)
gllowsnce on the pay and
emoluments granled under tha
MACPS or not?

Since the pay sceles of Group
"¢ employees have been
marged and placed in ihe
Grade Pay of Rs. 1800
whelher they are enlliled for
grant of incremenl @ 3%
during pay fixallan al every
stage.

e R

on ' Ne. While eligibilly of an employes for |

appeiniment agafnsl ex-cadre posls in lerms of |
lhe provialonz of the RRs of the =x-cadre posl

will continue lo be delermined with reference o

lhe posl/pay acaia of |he posl held in The parenl

cadre on regular baais {and nol wilh reference lo

the higher scale granled under ACPSVACPS}.

such an officer, in lhe avant of his seleclion, [
may be aliawed o opl lo draw the pay in lhe

higher scale under ACP/MACP Scheme wilhoul

deputallon allowance dunng the pernod of

depulation, if it is more beneflicial ihan the |
narmal entilemenls undar lhe emisling general

order regulaling pay on  appointmenl on

depulation basls,

Yas, On lhbe analogy of point 22 of Annexure-| of |
MACPS, lhe pay af such Group ‘D" employees
who have besn placed in the Grade Pay of
Fs1800 wef 01042006 shall he fixed
successively in lhe next lhree Immediale higher
grade pays In the hierarchy ol revised pay-
bands and grade pays allowing the benefil of
3% pay Mealion al every slage. i



